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Letter to the CCHS Board of Education

t appreciate your time and thoughtful reflection on my message. | only hope I can do
justice to this message.

First, | would like to say, | am thankful for CCHS providing a good education for my5S
children. | have been here a long time; since 2001 when my oldest, Claire, was a freshman
through spring of 2020 when my youngest, Scott, graduated (Maggie, Ginger and Faith in
between). I've been involved with CCHS and the community as an Athletic Booster Board
Member, Spirit Wear coordinator, Environmental Club volunteer, Soccer Concessions and
Volunteer Organizer (for many years), chaperone for overnight Soccer Team tournament trips,
“After Prom” and much more throughout the years. | love our school and 1 love our community.

This has been a tough year... with the pandemic, the lost lives, lost jobs and financial
instability for many, greatly affecting the poorest of our region and country. | know how difficult
it has been trying to organize online school and everything it entails. During the midst of this, as
we were all social distancing in our homes, we witnessed the terrible death of George Floyd.

Wow, that was so wrong,

And as we were watching, we began to see earlier cases of racism and brutality that we
might have missed, like Ahmaud Arbery, Breonna Taylor to name a few.

We continue to witness more, with Jonathan Price being murdered only a week ago.

| am outraged and devastated that this happens in our country. The sad thing is that
Black people have been trying to tell us this; but we did not see and we did not listen. Not
because we are bad people, but because it did not directly affect our lives, we could continue
with our busyness and avoid the uncomfortableness, We could justify, not knowing all the
details, that there must he some reason that explained the response.

t think because we were all stopped due to COVID-19, some of us saw for the first time. |
really saw it for the first time,

I felt called to do something about these violations of human rights. | regularly consult
my daughter, Ginger, when | want to talk something through as she is a counselor, goaod listener
and generally provides me with sound feedback. | asked her if | could go speak with one of her
Black co-workers to inquire what | should do and how | should get involved. She said, “Mom,
Black people are so exhausted and traumatized, do not add to that now.” Ginger instructed me
to not place the burden of change onto Black people, as it is not their responsibility to fix an
issue they did not cause. Instead, to start educating ourselves to prepare to be allies to the
cause. 50 | did - | began reading books and articles, as well as watching and listening to
documentaries. | did so with other White people in aur community, and we were moved by
books such as Me and White Supremacy (Layla F. Saad), Stamped: Racism, Antiracism, and You,
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(Jason Reynolds, Ibram X. Kendi), 13" {(Documentary on Netflix), 1619 Project (Nikole
Hannah-Jones, NYT documentary ongoing), and White Privilege (Peggy Mcintosh). | highly
recommend reading a recent article published in the Daily Egyptian by Staff Reporter and our
own CCHS graduate, Oreoluwa Ojewuyi, ‘The Most Disrespected Person in America is the Black
Woman.” We commonly make decisions about issues using our own experiences, but | think it's
particularly important that we turn to Black people and vaices to understand what their
experience has been. Oreoluwa's article is a great and helpful example of that.

If you would have asked me a year ago if | was a racist, | would have been offended. |
am kind to all people {or try to be}, | have friends of all races and ethnicities, my children have
Black friends, partners, etc. | donate money to help support those who do not have resources
that { have available to me, raise money for those in need, and volunteer. But after educating
myself and listening to Black people’s experiences, | learned:

[ am racist.

After years of being uncomfortable about talking about racism and denying | was, this
revelation actually sets me free to help make changes.

| believe | am a good person. | believe my parents are good people. | believe everyone
here in this room is a good person.

We have been brought up in a system that gives advantage and privilege to white people
which is systemic racism. “As a white person, | realized | had been taught about racism as
something that puts others at a disadvantage, but had been taught not to see one of its
corollary aspects, white privilege, which puts me at an advantage.” (Mcintosh) We have data
that things like generational wealth sometimes accompany privilege. As of 2016, the most
recent year for which data is available, you would have to combine the net worth of 11.5 8lack
households to get the net worth of a typical White U.S. household (The black-white economic
divide is as wide as it was in 1968, Long and Van Dam, 2020).

And that is why | am here, | have to be the change. We have to be the change.

I have joined the Racial Justice Coalition just recently. They have a “Call to Action” list
previously provided to the school board (attached).

Promote anti-racist curriculum and affirm students of color, their cultures and their histories.
Fight against xenophobia in all of its forms.
“While Black kids in general lag behind in national education standards, those who are
taught their history see improvements in attendance, grades (even in STEM subjects) and
graduation rates.” Leonard Pitts

Here are some curriculum recommendations for Students & Staff education:
e Stamped: Racism, Antiracism and You {Reynolds & Kendi, 2020}

about:blank
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o While some students are reading this in an English class, | wanted to include it on
this list as it provides a lot of information that was not previously prioritized in
school curriculum.

® 1619 Project-New York Times (Hannah-lones, 2019)
» Who We Are-the Archive of African-American History (Leonard Pitts, 2020}
e Me and White Supremacy (Saad. 2020).

Me and White Supremacy was a required reading this summer for Oregon State
University Honors College where my youngest is attending school. At North Carolina State
University, where my sister is the campus architect, employees have required diversity training.
This year they have added a voluntary 21 Day Racial Equity and Habit Building Challenge for
Higher Education Leaders, which was recommended by one of their Black directors. They have
also offered an Unconscious Bias Session with safe-share “my story” small groups.

The Administration, Board of Education and Teaching Staff should reflect the diversity of the
student population. This does not need to be a hardcore number match, but it should be in the
ballpark.
Positive outcomes sparked by same-race role models can last into adufthood and
potentially shrink educational attainment gap, study finds. Having one Black teacher in
elementary school not only makes children more likely to graduate high school—it also
makes them significantly more likely to enrall in college. (Black students who have one
Black teacher are more likely to go to college, Jill Rosen:2018)

If there is difficulty with applicants, we need to work on recruiting. How can we help as a
community to improve this? | believe there are many people in the community who would
support this through financial donations or time and effort. What about scholarships awarded
to Black students with an agreement to work for CCHS for a designated amount of time? What
do we need to do to retain Black teachers? What is the environment like for them at CCHS?

Sense of Community, this has come up a lot lately with the police extreme use of violence. It is
proposed that if an officer lived in the same community as he/she worked and knew the person,
we would potentially have better outcomes. The same is true for teachers and faculty.
Faculty/Staff/Administration would support the students and community in which they live. The
teacher and student may be neighbors, what a great connection.

Uphold Oath of being on School Board: “As part of the Board of Education, | shall accept the
responsibility for my role in the equitable and quality of education of every student in the
School district: and [ shall strive to work together with the District Superintendent to lead the
School District toward fulfilling the vision the Board has created, fostering excellence for every
student in the areas of academic skills, knowledge, citizenship and personal development.”
Black people aren’t feeling heard or feel like they aren’t being treated equitably. This can be
seen by:

1. Test scores — There are significant differences between White scores compared to Black

and Hispanic test scores as seen on the {llinois Report Card attached charts. | don't

about:blank
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believe that White people are just smarter than everyone else. | do believe we are
afforded the opportunities and privileges that the others are not.

. Racial characteristics-

Teachers Student Body
White 93% 53%
Black 1.3% 29%
Hispanic 2.7% 11%
Asian 1.5% 4%
Bi-Racial 1.3% 3%

* also to note 61% of student population is considered low income (Illinois Report Card)
{Did not have breakdown on racial characteristics of the Administration)

. Disciplinary statistics (see attached) 60% or > of all in school suspensions, detentions

and out of school suspensions are Black Students. White students range from 26-29%. |
do not feel Black students inherently have warse behavior than White students. | believe

that it is our responsibility to address this to best serve ALL of our students, not just
some.

Resource officer — replace with licensed Social Workers and/or Counselors that represent the
student population. Increase the number of Peace makers.

.."school-to-prison pipeline,” a disturbing national trend wherein children are funneled
out of public schools and into the juvenile and criminal justice systems. Mony of these
children have learning disabilities or histories of poverty, abuse, or neglect, and would
benefit from additional educational and counseling services. Instead, they are isolated,
punished, and pushed out.

“Zero-tolerance” policies criminalize minor infractions of schoof rules, while cops in
schools lead to students being criminalized for behavior that should be handled inside
the school. Students of color are especialfly vuinerable to push-out trends and the
discriminatory applicotion of discipline.(aclu.org)

This is demonstrated as stated previously and in the attached Disciplinary Statistics

breakdown from CCHS. Confidentiality for students to freely discuss difficulties they may be
going through is not affarded if they speak with a police officer. This shuts down the lines of
communication for students who are struggling and provides no opportunity for their personal
development by working through the issues. We should divest from punitive responses to our
students, and instead invest in their growth and success.

Now is the time for change. As the leaders of our chiidren’s education, we need to

continue to educate ourselves. We need to acknowledge the systemic racism in us, our school
and our community before we are able to make meaningful change. Let Carbondale and CCHS
be the leader in our region to address systemic racism by making positive change for the future
of our Black students, which will benefit all students and our community.

Paula Golz

about:blank
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DEMANDS TO CCHS District #165 Board of Education
« Select an actively anti- racist Curriculum which reflects and affirms
students of color, their cultures and their histories as well as one that fights

against xenophobia in all of its forms.

*Prioritize hiring, retaining and promoting educators of color.

Implement equitable hiring practices.

Recruit culturally competent teachers of color.

- Establish a terse Vision Statement which includes specific goals with time
lines for success of how to increase the numbers under-represented ethnic
minority faculty is to be increased.

« Initiate a Residence Policy that requires that new Faculty live in the
Carbondale School District at hiring and/or no later than 6 months after
hiring.

« Solicit a professional, out of State entity to examine the demographics of the
number of Faculty that don’t reside in the District and which includes
possible short and long term results and implications for Students, Families,
District/ and Municipalities with such demographics for population of those

« In our District.



Uphold your oath: specifically the following points- As part of the Board of
Education, I shall accept the responsibility for my role in the equitable and
quality education of every student in the School District; and I shall strive to
work together with the District Superintendent to lead the School District
toward fulfilling the vision the Board has created, fostering excellence for
every student in the areas of academic skills, knowledge, citizenship, and
personal development.

Remove the School Resource Officer. Add 6 licensed, School Social

Workers and/or Counselors; Increase number of Peace makers.
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Carbondale CommH S
School Highlights _

Academic Courses

CCHS prevldes a comprehensive currigulum to maet (he needs ol o diverse $tudent
nezilatien, Educativnal courses include ] Advanced Placement courses 16 Oual
Credit 18 Fine Aris, ¥ Foreinn Language numerous elective ofterings, and cther
curneylar supterts including Sumimer Eorichiment. Mter Schuct Tutesing, Credit
Reccvary, and SAT Prep.

Physical Education, Heath and Wellness

Huabth and Physical Education classes promots the bealth sny weltness af stedunts by
affording them op2artunilies to participaie in activities that contnbwie to Imoroving
shit overall lkealth and finess. All courses it o gromore positive atlitudes toward
litet.ime ghyslcal activity. fitnacs, and sporrs skills.

QOther Programs and Actlvities

Academic Enrlchment is found 'n clubs for Science. Math. Languages, Writiag,
Journalism: Sacial Siudies. Fise Arts and CTE. Servive clubs includy LifeSavers. Key
Club, NH3. Stucent Council, and GIO. Atter schecl futaring & Credit Recovery sucpart
Jeadumic progiess. Cornmumty partnesshios are demonstialed with evenistike the
Malticudtural Festivai,

School Awards

Swetenis J Perdect ACT Scores in 2013 1 Perfect AZT Score in 2014; 40 IRIngis State
Sehelars: 9 Hatcnal Merit Commended Henorees - 1 National Merit Finalis: 2315
Regiotyl, State & National avaards in Musiz. &, CTE. Science, Math, Writing, 2 Foreign
Languane. Faculty: Memsership & Leadarship roles in an aeray of Educationat
Brgamizaticns.

Schoot-Level Finance

The £sery Stucen: Succeeds Act requires LEAS 10 ropent schos! lovel oxpendilue
Hatd, beginnng with School Tear 18-19 data. LEAs are reguired 10 rescrt Jc-val
qerseon and nen - personnel exsendtores of boll st stecdic and dising:
centralized exzyndituies. Expemltures are shown at the sita level and must be
disixyregated by scarce of lunds {ledesal va sateflocall These data arg sl
regorted and may differ frcm AFR data,

11 - ]
L0
£ =

BX -

!.
5 o i
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Educator Measures

This schzol s had 2 peinclpalis ) cvas the cust 6 years. [ the last three yoass. an
avarage of 81% ol teachers return 15 this schuol @ach year,

FOR MORE INFORMATION

Visk [ilingisfepeaCard.com to see additional detads abou: each item of
Infurination for this schoot, There you will find ctans spanaing mubiple years,
detailed explanations, rasources, more of the schools programs and activities.
and poweriul teols that tel you dig deeeer nto data,

For more Information, visit BincisReportlard.cam

Coreer Develapment Courses and Programs

Career Reaciness (s addressed through 42 Coreer and Technical Education Courses. an
04T Wark Study Program, Career ExpleiatienfJob Shadgwing, o Career Readiness
coursa. §TEM emphasis. and Career Lcunseling. © Tk courses clude the areas ol
Busingss. Agriculzure. Computar Technoioygy. Dratting. Sonstructicn, Family and
Consymer Science, and Nursing

Athletlcs

CCHS has a proud tradltion of extcellent slbleise progrm s willk 4 wide range of
interschotastic socris tor boys and girls Incluting Baseball, Bashetball, Bowling, Creas
Couniry, Foatball Soll, Socce, Scitball, Swimming. Tennis, Track Volleypall &
Wresiling Additional CCTHS IHSA actlvity areas arg Schalastic Bawt, Husic Speech, 3
3Pt Showdown

School Persannel Resources

SLHS provides all siudents services and suppert by omzioying & Schook Counselors, 1
Scheol Soeial Worker. a Special Educaticn Bhrectern, Surnculum Direcior, Stedest
Activities Directer. School Resource Oificer, Speech Language Pathotagist, & access tc
Tesslur Care Schoul Based Health Center comaiite with & Registeied Nuise &
Physician Assistant

Facllities

LCHSs facllities incluge a Hedia Center, Auditeriom, muitizle computef fabs science
labs, a commercial cocking lab, cheto lab. cerarmics tab, TAD kab. eonstruetion lab
band & chorys reams. weight roon, wrestling roun, cardio room, featball field, track
3 gymrzsium &/ 3 ceurs and rock climbing wall, 6 tennis cgurts, baseball & sohiba
fiekis.

Student Attendance and Mobility
Attendance Rate

Rate at whach <tudenis are cresent a: schol
ned includini 24 Gusod o untxcasad abseacos

—

Chronic Absenteeism ] 325
Percentaqe of students aho miss 10% or mare - TRINIH 1o
cb schoul days per year eather wsih o withgut 3 .:ae:
valid escuse i

—
Student Hability T
Percentaie of students whe transier in er out cf Ffa';
the scheol suring the scheol year, not including 7™
graduates

Teacher Retantion

Parcentage of {ull time feachors who retuen =
the came schegl year to year

1seee E o [ Joee

Host of this data has been collected by ISBE trom schoob districts through data
sysiems. Some Infermation. such as the Schoul Higllighis, is entered directly by
principals and can be updated thagughout the year.
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From: Ginger Golz <gingergolz9@gmail.com>

Sent: Tuesday, October 13, 2020 11:09 AM

To: Steve Murphy <Steve.Murphy@cchsl65.com>

Subject: Concern related to public engagement at board meetings

Hi, Mr. Murphy!

I'd like to request that the CCHS Board of Education address the lack of opportunity for the
public to speak at virtual board meetings. We've been addressing the pandemic for over seven
months now, and will continue to do so for the foreseeable future. As a result, I think it is
reasonable for appropriate accommodations to be in place to meet policy requirements outlined
by policy 2:230: "Public Participation at Board of Education Meetings and Petitions to the
Board."

I am involved in other community board meetings, and many have made accommodations to
allow community members to comment virtually during the meeting. Policy 2:230 dictates that
community members should have around five minutes to speak directly to the board.

I understand that you are collecting public comments before the meetings and presenting them as
an alternative, but many pertinent issues are coming up right now that community organizations
would like to speak about directly to the board.

I would like to request that the board adhere to policy 2:230 of allowing the community to speak
directly to the board. There are reasonable accommodations that can allow the public to do so in
a virtual manner, maintaining the safety of everyone involved.

I will be calling into the meeting on Thursday and look forward to hearing the board address this
concern.

Thank you!
Ginger Golz



From: Elise Grabowska <elisegrabowska@gmail.com>

Sent: Tuesday, October 13, 2020 12:27 PM

To: Steve Murphy <Steve.Murphy@cchs165.com>

Subject: A Call to Action: Regarding Racism towards faculty and students & support to Terminate School
Police Programs

Dear Carbondale Community High School Board Members;

My name is Elise Grabowska and I am both live and work in the Carbondale community. As a concerned
community member, | am writing to you with a firm commitment to challenge racism towards faculty and
students at CCHS. The current climate of CCHS needs to change immediately. Faculty and staff of color do
not feel welcome and valued and I would like to see an end to this type of environment at our community high
school. The teachers at CCHS are 93.2% white and 6.8% teachers of color. This is not acceptable and we
would like to see immediate changes. The recent history of CCHS hiring and maintaining teachers of color
does not reflect well on CCHS.

The community would like to send these changes that need to be made at CCHS and we would like notice of a
clear and adopted plan on the changes that will be made.

CCHS District 165 Board of Education

» Select an actively anti- racist Curriculum which reflects and affirms students of color, their cultures and

their histories as well as one that fights against xenophobia in all of its forms.

Prioritize hiring, retaining and promoting educators of color.

Implement equitable hiring practices.

Recruit culturally competent teachers of color.

Establishing a terse Vision Statement which includes specific goals with timelines for success of how to

increase the numbers under-represented ethnic minority faculty is to be increased.

+ [Initiate a Residence Policy that requires that new Faculty live in the Carbondale School District at hiring
and/or no later than 6 months after hiring.

» Solicit a professional, out of State entity to examine the demographics of the number of Faculty that
don’t reside in the District and which includes possible short and long term results and implications for
Students, Families, District/ and Municipalities with such demographics for the population of those in
our District.

» Uphold your oath: specifically, the following points- As part of the Board of Education, I shall accept
the responsibility for my role in the equitable and quality education of every student in the School
District; and I shall strive to work together with the District Superintendent to lead the School District
toward fulfilling the vision the Board has created, fostering excellence for every student in the areas of
academic skills, knowledge, citizenship, and personal development.

» Remove the School Resource Officer position. Add 6 licensed, School Social Workers and/or
Counselors; increase the number of Peace makers.

I look forward to hearing the path CCHS will take moving forward to implement these changes.
Thank you for your time and consideration.
Best Regards,

Elise Grabowska



From: Alexander Grabowska <alexander.grabowska@gmail.com>
Sent: Tuesday, October 13, 2020 2:53 PM

To: Steve Murphy <Steve.Murphy@cchs165.com>

Subject: Addressing Racism at CCHS

Dear Carbondale Community High School Board Members;

My name is Alex Grabowska and [ both live and work in the Carbondale community. As a concerned
community member, I am writing to you with a firm commitment to challenge racism towards faculty and
students at CCHS. The current climate of CCHS needs to change immediately.

Faculty and staff of color do not feel welcome and valued at CCHS. This is well known outside the school
walls, Whether or not it reaches your ears {which in and of itself should be a red flag), it is an accepted fact by
many in the surrounding community. To put it bluntly: CCHS is known by folks, primarily those who hold
marginalized identities, as being uncomfortable and unsafe for them. This is a sentiment shared by students and
staff alike. And it must end.

The teachers at CCHS are 93.2% white and 6.8% teachers of color. Given the fact that roughly one fourth of
Carbondale residents are Black/African-American, this dynamic is, in and of itself, embarrassing and certainly
does not reflect the racial make-up of the community the school represents. In this statistic alone--how, in good
conscience, could one argue that the school is doing enough? Why is it that white staff are being hired AND
maintained over teachers of color? Who could be adequately convinced that this does not reflect issues of
systemic racism?

If one fourth of the student population only spoke German, the school would have to invest in teachers,
curricula, and policies that could adequately accommodate that dynamic. Staff would need to be trained.
German-speaking staff would have to be hired. Special programs would need to be set up—because a public
institution must serve its public. Anything but adopting these sorts of changes would be ludicrous—because the
school wouldn’t be serving that one fourth of its public.

If you can understand this last example, why is it so hard to understand how it relates to the specific needs of
BIPOC (Black, Indigenous, People of Color)? This very minute, the surrounding community is telling you that
there are issues that must be resolved. This is coming from the folks who are being inadequately served, and
even harmed by the institution. These folks are not only outlining the problems, but they are pitching solutions!
Listen, and seek to understand!

If you are exhausted by these conversations, or critiques, of racism that are being brought to your attention—
imagine what it would be like to instead /ive through the effects of racism. Simply having to talk about it would
be a real privilege. If combating racism matters to you, you must question what role you hold in perpetuating it.
Despite the frequent cries of white CCHS parents who claim, “We know racism exists—it just doesn’t exist
here!”—the irony cannot be lost. The idea that racism has not permeated CCHS’s walls, like every other
institution in this country, is ludicrous. In a city where racial segregation is so visible that it is almost cliché—in
a city that is surrounded by towns who have proudly hung signs reading, “N*gger, don’t let the sun set on you
here”—in a city with one in four residents identifying as black/African American—yet run, overwhelmingly, by
white staff—I am not convinced that CCHS is doing, or has done, enough.

This is not acceptable and we must see immediate changes. These conversations and critiques of racism won’t
end for as long as the problems remain. The recent history of CCHS hiring and struggling to maintain teachers
of color reflects poorly on the institution because it demonstrates that there is a real problem within the school.



If you want to know what those problems are—and how to begin to resolve them--begin by listening to those
highlighting the issues and proposing solutions. Listen to those negatively impacted by the policies, procedures,
and the culture. Listen to understand. Listen to empathize. Ask yourself, are the demands detrimental? Are they
destructive—or are they seeking to build?

For example: In what world would adopting an, “anti-racist Curriculum which reflects and affirms students of
color, their cultures and their histories as well as one that fights against xenophobia in all of its forms” be
destructive? How could this be viewed as anything but what we should be aspiring to implement? If you suggest
that the curriculum is already ‘anti-racist’, lay it out there—and let the folks actually impacted by racism be the
judge and jury of its quality.

For another example, with regard to the CCHS School Resource Officer (SRO): How could replacing a single
SRO with even ONE licensed, School Social Workers and/or Counselors be destructive? Having completed a
master’s degree in education and counseling—my education never involved de-escalation using violence, Every
other option was explored. My skills and my trainings were rooted in measuring learing, listening, conflict
mediation, understanding oppression and trauma, and assisting individuals with pursuing the lives they want to
live. In what world do we live where it makes sense to have armed personnel assisting with conflict or
addressing behavior? In what world do we live where it makes more sense to hire and retain armed personnel,
as someone intended to keep peace, over folks solely dedicated to non-violent solutions? Each time a staff
member relies on the SRO to address behaviors/conflict—what does that show the students involved? What
does it show students about the necessary tools to maintain peace and relationships? What does it show a
student, whose behavior is in response to hunger and/or abuse at home, about the possible repercussions for
expressing the pain they are experiencing? It shows students that violence is an answer—even if the capacity of
violence is simply threatened. It shows students that in moments of confusion, disagreement, or pain, that the
solution is to grab someone capable of inflicting violence. It shows that when conflicts arise between students,
or between students and staff, that a viable solution is one that involves a gun—or pepper spray—or a taser—or
a baton. It shows, contrary to what I was taught, that violence is an answer—and when times get tough, that it is
THE answer. [ don’t accept this, and I don’t accept having armed personnel involved in any interactions with
students. You need armed security? Hire them—and ensure that they have zero contact with students. You want
to teach students conflict resolution? You want to support students experiencing hunger, poverty, oppression
and/or abuse? Hire folks whose sole training and responsibility is exactly that. You're not hiring those folks for
security? Why Not? Well--you don’t grab a hammer when you need to butter bread. You don’t hire a horse
Jjockey to drive a formula one car. You don’t hire a police officer to teach children about non-violent conflict
resolution—or to be the person called when someone gets uncomfortable; especially at an institution where
93.2% of its employees are white. White folks, largely, do not face the same experiences as BIPOC. An
oppressed child is going to have different ideas of what is ‘normal’ and ‘not normal’ when compared to staff
who overwhelmingly hold identities that are privileged in this society.

As one voice in the larger community, [ would like to join fellow voices in demanding changes. As a member of
the governing body for a public institution, you have a responsibility to serve the public. You have a
responsibility to employ the public. You have a responsibility to educate the public. Currently, the institution is
failing in these responsibilities. If the make-up of the staff doesn’t reflect the surrounding community, if the
make-up of the student body doesn’t reflect the surrounding community, if the policies, procedures, and existing
culture don’t equitably support the members of the surrounding community—the institution is failing in its
purpose. Without meeting these responsibilities, you have no measure to ensure that all members of our
community are receiving an education that reflects them, and their needs. You aren’t ensuring that all students
have equitable access to resources, opportunity, and support. This fails the public—and harms those that are
already vulnerable, most.



When students who hold marginalized identities, whether they be related to race, religion, gender, size, ability,
etc., have specific needs, to whom do they go? Who can they trust to understand what they’re going through? If
you have a token individual here and there to whom these students go, how long could those individuals
possibly persist at an institution that refuses to acknowledge its contributions to the problem.

To begin to address the existing issues at CCHS, you must listen. Please read the proposed changes below, and
listen. Seek to understand. Follow-up, clarify, name the points of conflict. Outline the challenges these changes
would make—and then address them. Make the changes we need to ensure that we continue to pursue an
equitable and peaceful society with justice for all—not some. This is the responsibility of a public institution—
to serve the public.

CCHS District 165 Board of Education
« Select an actively anti- racist Curriculum which reflects and affirms students of color, their cultures and

their histories as well as one that fights against xenophobia in all of its forms.

Prioritize hiring, retaining and promoting educators of color.

Implement equitable hiring practices.

Recruit culturally competent teachers of color.

Establishing a terse Vision Statement which includes specific goals with timelines for success of how to

increase the numbers under-represented ethnic minority faculty is to be increased.

» Initiate a Residence Policy that requires that new Faculty live in the Carbondale School District at hiring
and/or no later than 6 months after hiring.

» Solicit a professional, out of State entity, to examine the demographics of the number of Faculty that
don’t reside in the District and which includes possible short and long term results and implications for
Students, Families, District/ and Municipalities with such demographics for the population of those in
our District.

» Uphold your oath: specifically, the following points- As part of the Board of Education, I shall accept
the responsibility for my role in the equitable and quality education of every student in the School
District; and I shall strive to work together with the District Superintendent to lead the School District
toward fulfilling the vision the Board has created, fostering excellence for every student in the areas of
academic skills, knowledge, citizenship, and personal development.

« Remove the School Resource Officer position. Add 6 licensed, School Social Workers and/or
Counselors; increase the number of Peace makers.

I am interested in assisting with the implementation of these changes. If I can be of assistance, please do not
hesitate to contact me. I take these dynamics seriously and I am willing to be a part of the solution.

Thank you for your time and consideration,

Alex Grabowska



October 13, 2020

Carbondale Comm High School
1301 E Walnut Street
Carbondale, IL. 62901

Re: Immediate Action needed regarding racism towards faculty and students and request to
Terminate School Police Programs

Dear Carbondale Community High School Board Members;

As a concerned community member, [ am writing to you with a firm commitment to challenge
the racism that faculty and students face at CCHS. The current environment of CCHS needs to
change immediately. Faculty and staff of color do not feel welcome and valued and I would like
to see an end to this at our community high school. The teachers at CCHS are 93.2% white and
6.8% teachers of color. This is not acceptable and we would like to see immediate changes.
This does not accurately represent our town. For whatever reason, there is often a conclusion
made that diversity and quality are mutually exclusive. I find this thought to be utterly false, and
[ think our community agrees that having a more diverse faculty, instead increases the quality of
education and environment of our school for everyone involved. The recent history of CCHS
hiring and maintaining teachers of color does not reflect well on CCHS.

The community would like to send these changes that need to be made at CCHS and we would
like notice of a clear and adopted plan on the changes that will be made.

CCHS District 165 Board of Education

e Select an actively anti-racist Curriculum that reflects and affirms students of color, their
cultures and their histories as well as one that fights against xenophobia in all of its
forms.

e Prioritize hiring, retaining, and promoting educators of color

» Implement equitable hiring practices.

* Recruit culturally competent teachers of color.

e Establish a terse Vision Statement which includes specific goals with timelines for
success of how to increase the numbers under-represented ethnic minority faculty is to be

increased.



o [Initiate a Residence Policy that requires that new Faculty live in the Carbondale School
District at hiring and/or no later than 6 months after hiring.

o Solicit a professional, out of State entity to examine the demographics of the number of
faculty that don’t reside in the District and which includes possible short and long term
results and implications for Students, Families, District/ and Municipalities with such
demographics for population of those in our District.

o Uphold your oath: specifically, the following points- As part of the Board of Education, I
shall accept the responsibility for my role in the equitable and quality education of every
student in the School District; and I shall strive to work together with the District
Superintendent to lead the School District toward fulfilling the vision the Board has
created, fostering excellence for every student in the areas of academic skills, knowledge,
citizenship, and personal development.

e Remove the School Resource Officer position. Add 6 licensed, School Social Workers

and/or Counselors; increase number of Peacemakers.

I look forward to hearing the path CCHS will take moving forward to implement these changes.

Thank You,

A concerned community member and CCHS graduate,

Brennan Knop



From: Luke Herron-Titus <lht619@gmail.com>

Sent: Tuesday, October 13, 2020 4:08 PM

To: Steve Murphy <Steve.Murphy@cchs165.com>

Subject: Anti-Racist Policy Implementation and School Police Program Termination

Superintendent Murphy,

Attached but also pasted below for any and all’s convenience is my submission for public comment at the
upcoming Thursday, October 15th CCHS School Board Meeting:

"October 14, 2020
Carbondale Community High School

1301 E Walnut Street
Carbondale, IL 62901

Good Afiernoon CCHS School Board Members,

Today I am addressing several concerns I have as a lifelong community member and CCHS alum. These
concerns stem from my staunch solidarity with CCHS students and faculty who experience racism day in, day
out. I challenge, protest and take exception to these conditions, they are unacceptable! Substantial and durable
change is needed in these hallowed halls, forthwith! A welcoming environment where our students and teachers
of color feel valued is mine and many many others’ demand. We have had a school that has lived up to its name
in the past and I know in my heart with your kindness, consideration, and cooperation we can have a
Community High School for the 21st century. At, CCHS 93.2% of teachers are white, 6.8% of teachers are
people of color: this is an unjust, unequal, and again, unacceptable state of affairs. Change is coming quickly
and the community would love to have you aboard. Hiring and maintaining a faculty that includes and
maintains a communally representative number of people of color in its ranks will be key to a just and good
reflection of a Community High School that will forward a history and tradition of Progress.

We The Community submit to you a set of changes required of CCHS so that the institution may aspire to the
above stated just and equal ideal, Please advise us and promptly note adoption and implementation of a plan
that starts down the path towards the following required changes:

CCHS District 165 Board of Education

v Anti-racism must be taught and reflected throughout the curriculum. This curriculum should fight

against all forms of xenophobia. The required curricular anti-racism must be a reflection and

affirmation of students of color and their rich histories and cultures.

Prioritization of educators of color being hired, retained, and promoted.

Implementation of equitable practices of hiring.

Recruitment of culturally competent educators of color.

Establishment of a terse Vision Statement, including specific goals with timelines for success of how the

numbers of under-represented ethnic minority faculty members should be increased.

 Initiation of a Residence Policy requiring new faculty to live in the Carbondale School District, at hiring
and/or no later than six months afier hiring.



» Solicitation of a professional, out of state entity for demographic examination of faculty not residing in
the district and also including the possibility of short term/long term results and implications for
students, families, districts/municipalities with population demographics similar to those in our district.

o Uphold your oath: specifically, the following points- As part of the Board of Education, I shall accept
the responsibility for my role in the equitable and quality education of every student in the School
District; and 1 shall strive to work together with the District Superintendent to lead the School District
toward fulfilling the vision the Board has created, fostering excellence for every student in the areas of
academic skills, knowledge, citizenship, and personal development,

*  Remove the School Resource Officer position. Add 6 licensed, School Social Workers and/or
Counselors; increase the number of Peacemakers.

{ and many many more very very much look forward to hearing how CCHS will start down the path
foward implementation of these required changes,

Thank You and Best Regards,

Luke Herron-Titus
CCHS Class of 2006

Lifeloni Community Member

Carbondale, 1L 62901

lhi6l Qi%imaii. com

Gratefully,
Luke Herron-Titus
CCHS Class of 2006
Lifelong Community Member

Carbondale, IL 62901

1ht61 9i%imail.com



From: Emerald Avril <emeraldavril@soillunity.com>
Sent: Tuesday, October 13, 2020 5:04 PM

To: Steve Murphy <Steve.Murphy@cchs165.com>
Subject: Former Student

Dear Carbondale Community High School Board Members;

As a concerned community member, [, Emerald McGowan, am writing to you with a firm commitment to
challenge racism towards faculty and students at CCHS. The current climate of CCHS needs to change
immediately. Faculty and staff of color do not feel welcome and valued and I would like to see an end to this
type of environment at our community high school. The teachers at CCHS are 93.2% white and 6.8% teachers
of color. This is not acceptable and we would like to see immediate changes. The recent history of CCHS
hiring and maintaining teachers of color does not reflect well on CCHS.

The community would like to send these changes that need to be made at CCHS and we would like notice of a
clear and adopted plan on the changes that will be made.

CCHS District 165 Board of Education

Select an actively anti- racist Curriculum which reflects and affirms students of color, their cultures and
their histories as well as one that fights against xenophobia in all of its forms.

+ Prioritize hiring, retaining and promoting educators of color

o Implement equitable hiring practices.

» Recrit culturally competent teachers of color.

« Establish a terse Vision Statement which includes specific goals with time lines for success of how to
increase the numbers under-represented ethnic minority faculty is to be increased.

» Solicit a professional, out of State entity to examine the demographics of the number of Faculty that
don’t reside in the District and which includes possible short and long term results and implications for
Students, Families, District/ and Municipalities with such demographics for population of those in our
District.

» Uphold your oath: specifically, the following points- As part of the Board of Education, I shall accept
the responsibility for my role in the equitable and quality education of every student in the School
District; and I shall strive to work together with the District Superintendent to lead the School District
toward fulfilling the vision the Board has created, fostering excellence for every student in the areas of
academic skills, knowledge, citizenship, and personal development.

» Remove the School Resource Officer position. Add 6 licensed, School Social Workers and/or
Counselors; increase number of Peace makers.

[ look forward to hearing the path CCHS will take moving forward to implement these changes.
Thank you,

Emerald McGowan



From: Nancy Maxwel <soilldirectorgl @gmail.com>

Sent: Tuesday, October 13, 2020 5:57 PM

To: Steve Murphy <Steve.Murphy@cchs165.com>
Subject: Re: Immediate Action Regarding Racism at CCHS

Please read my comments before the board. Thank-you

October 5, 2020

Carbondale Comm High School
1301 E Walnut Street
Carbondale, IL 62901

Re: Immediate Action Regarding Racism towards faculty and students and support to Terminate School
Police Programs

Dear Carbondale Community High School Board Members;

As a concerned community member, I am writing to you with a firm commitment to challenge racism towards
faculty and students at CCHS. The current climate of CCHS needs to change immediately. Faculty and staff of
color do not feel welcome and valued and I would like to see an end to this type of environment at our
community high school. The teachers at CCHS are 93.2% white and 6.8% teachers of color. This is not
acceptable and we would like to see immediate changes. The recent history of CCHS hiring and maintaining
teachers of color does not reflect well on CCHS.

The community would like to send these changes that need to be made at CCHS and we would like notice of a
clear and adopted plan on the changes that will be made.

CCHS District 165 Board of Education

* Select an actively anti- racist Curriculum which reflects and affirms students of color, their cultures and
their histories as well as one that fights against xenophobia in all of its forms.

Prioritize hiring, retaining and promoting educators of color

Implement equitable hiring practices,

Recruit culturally competent teachers of color.

Establish a terse Vision Statement which includes specific goals with time lines for success of how to

increase the numbers under-represented ethnic minority faculty is to be increased.

» Initiate a Residence Policy that requires that new Faculty live in the Carbondale School District at hiring
and/or no later than 6 months after hiring.

» Solicit a professional, out of State entity to examine the demographics of the number of Faculty that
don’t reside in the District and which includes possible short and long term results and implications for
Students, Families, District/ and Municipalities with such demographics for population of those in our
District.

« Uphold your oath: specifically, the following points- As part of the Board of Education, I shall

accept the responsibility for my role in the equitable and quality education of every student in the

School District; and I shall strive to work together with the District Superintendent to lead the

School District toward fulfilling the vision the Board has created, fostering excellence for every

student in the areas of academic skills, knowledge, citizenship, and personal development.



» Remove the School Resource Officer position. Add 6 licensed, School Social Workers and/or
Counselors; increase number of Peace makers.

I look forward to hearing the path CCHS will take moving forward to implement these changes.

Thank You



